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Mission Statement 

“You are precious in my eyes” - Isaiah 43 

• Our Lady Star of the Sea Catholic Primary Nursery is committed to the widest and fullest education of all 

children in a partnership between home, Nursery, parish and community. 

• Our Nursery aims to create a happy, ordered environment where all members feel secure, valued and respect 

each other. 

• Our Nursery  aims to be a positive force within the Catholic Church inspired by the life of Christ in the 

Gospels 

 

RATIONALE: 

 

We acknowledge there is a need to ensure that the nursery provides equality of opportunity to both 

children and staff in terms of gender, age, race, creed, special needs and social circumstances. As a 

dimension of the Early Year Foundation Stage entitlement, raising the children’s awareness of modern 

society’s cultural diversity is acknowledged by the nursery to be an essential part of a broad-based 

inclusive education.  Knowledge alone though is not enough.  We also seek to encourage the development 

of positive attitudes and the understanding and engagement of feelings. 

 

The whole ethos of the Nursery is based on our Mission Statement – “You are Precious in my Eyes”  

Isaiah 43, and places emphasis on equality and understanding. This forms the basis for our Equal 

Opportunities policy. 

 

It will be the responsibility of the Equalities Champion/Equalities Named Co-Ordinator (Clare Starkie) to 

ensure the implementation and monitoring of this policy in compliance with The Equality Act 2010.  

This will be checked every 6 months for any amendments. We expect all staff, parents, carers and 

children to support this work.  

It will be the responsibility of the manager to report to the management committee to ensure that this 

policy is implemented successfully. 

 

PURPOSES: 

 

In order to prevent discrimination and/or prejudice, to maintain fairness and justice and to allow equality 

of opportunity for self-realisation and success, we aim to: 

 

A. Ensure for all children: 

i) delivery of equality of learning opportunities and access to all children. 

ii) fulfilment of individual potential, free from stereotyping or discrimination 

iii) positive interpersonal relationships and interaction. 

 

B. Ensure for all staff (teaching and non-teaching): 

i) equal opportunity in recruitment, selection and promotion procedures 

ii) equal access to professional development 

 

C. Meet the requirements of the Sex Discrimination Act (1975),Race Relations Act (1976) and 

the Equality Act 2010  
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GUIDELINES 

We aim to facilitate the implementation of Equal Opportunities by: 

1. having equal expectation of children regardless of gender, race, creed or social circumstances, and 

appropriate expectation of children of different ages and abilities. 

2. making nursery a worthwhile and pleasurable experience for all children, promoting positive 

interpersonal relationships and interactions. 

3. providing access to relevant, differentiated learning and assessment materials, resources and 

equipment for all children. 

4. providing non-stereotypical resources and a non-stereotypical learning environment. 

5. providing opportunities to understand that we belong to a global community. 

 

For Employees 

 

• The nursery is an equal opportunity employer and is committed to a policy where all its employees and job 

applicants are treated equally. It is the policy of the nursery to take all reasonable steps to employ and promote 
employees on the basis of their abilities and qualifications without regard to race, colour, sex, age, national 

origin, or disability. The nursery will appoint, train, develop and promote on the basis of merit and ability. 

• Members of staff have a duty to take an active role within the nursery to ensure that this policy is effective in 

ensuring equal opportunities and preventing discrimination.   

• Action under the nursery’s disciplinary procedure will be taken against any employee who is found to have 

committed an act of improper discrimination. Serious breaches of the equal opportunities policy will be treated 

as gross misconduct and could render the employee liable to dismissal. 

• Members of staff must not harass or intimidate other employees or children on the grounds of race, religion, 

colour, sex, age, national origin or disability. Such behaviour will be treated as gross misconduct in accordance 
with the nursery’s disciplinary procedure. 

• Members of staff should draw the attention of their Nursery Supervisor or Deputy Supervisor to suspected 

discriminatory acts or practices. Members of staff must not victimise or retaliate against another member of 

staff who has made allegations or complaints of discrimination..  Such behaviour will be treated as gross 

misconduct in accordance with the nursery’s disciplinary procedure.  Members of staff should support 

colleagues who suffer such treatment and are making a complaint. 

 

 

Recruitment of staff 

 

• The recruitment process must result in the selection of the most suitable person for the job in respect of 

experience and qualifications. When advertising job vacancies, in order to attract applications from all sections 

of the community, the nursery will, as far as reasonably practicable: 

• Ensure advertisements are not confined to those areas or publications which would exclude or 

disproportionately reduce the numbers of applicants of a particular gender or racial group 

• Where vacancies may be filled by promotion or transfer, they will be published to all eligible employees in 

such a way that they do not restrict applications from employees of any particular race or gender 

• The nursery will not recruit new employees solely on the recommendation of an existing employee 

• The selection process will be carried out consistently for all jobs at all levels.    

• The selection of new staff will be based on the job requirements and the individual’s suitability and ability to 

do the job in question.   

• Questions asked will measure the individual’s actual or inherent ability to do or train for the work or career. 

• The questions asked will be reviewed from time to time in order to ensure that they remain relevant and free 

from any justifiable bias, either in content or in scoring mechanism. 

• All applications will be processed in the same way.   
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• The staff and Management Committee responsible for short-listing, interviewing and selecting candidates will 

be clearly informed of the selection criteria and of the need for their consistent application. 

 

 

 

Monitoring equal opportunity 

 
The nursery will regularly monitor the effects of selection decisions and personnel practices and procedures in 

order to assess whether equal opportunity is being achieved.   

The nursery will, from time to time, look at: 

• The sexual and ethnic composition of the workforce and changes in distribution over periods of time; 

• The selection decisions for recruitment, promotion, transfer and training, according to the sex or racial group of 

candidates, and the reasons for those decisions. 

• The Nursery  will, from time to time, review the selection criteria and personnel procedures to ensure that they 

do not include requirements or conditions which constitute, or may lead to, unlawful indirect discrimination. 

 

 

 

 

Signature of Chair of Committee members: ________________________     Date:  ___________ 

 

 

Signature of Nursery Supervisor: ________________________                   Date:  ___________ 

 

 

 


